Together, over time, we are proud to learn to make a difference to ourselves and others.
Chiltern Primary School
Anti-Racism Policy
202! - 2023
Definition of Racism
The school has adopted the definition of racism as defined in the Macpherson Report:

lCOI’ldUCl’ or WOI"dS which odvonloge or disodvonloge People becouse OJI H’leil" CO[OUI", cuuure or

ethnic origin. In its more, subHe form it is as domoging as its more overl form'.

Rationale

The primary objectives of Chiltern Primary School are to educate by working within the National
Curriculum, which promotes the spiritual, moral, cultural, mental and physical development of all its pupils
and prepares them to develop a society which is based on mutual respect and understanding. It is
therefore important that as a school no one is made to feel different due to their colour, culture, origin,
gender or religious beliefs. It is hoped pupils lead positive lives and aspire to reach their full potential.

Pupils, teachers and all other staff working in the school will endeavour to further this objective by
Personaug contribuhng ITOWO,I”dS a hQPPH o,nd co,ring environmenl o,nd bH showing respect fOI” eo,ch OH"LeI”)S

racial and cultural backgrounds and treating each other with dignity. (See our “Aims and Vision).
Discrimination on the basis of colour, culture, religion or origin is not tolerated in this school. The school
acknowledges the complexity of British society and recognises that it would be failing the pupils if it did
not prepare them for their integral part in society. The school is committed to emphasising the common
elements and values of our multiple cultures whilst appreciating the differences. A racist incident is one
perceived to be racist by the victim or any other person.

Unacceptable racist acts
o Direct physical assault or threat of it
e Inciting racism in others
e Behaving in a racist way and treating others less favourable on the basis of race
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Racist name-calling or racist joke-making

Expressing prejudices or deliberate mis-information on racial or ethnic distinctions
Distributing racialist literature

Writing or expressing provocative slogans or catch phrases

Refusal to cooperate with other people because of their ethnic origin

Principles

The school is an anti —racist establishment and is committed to addressing racism in any form and will
not tolerate it.

e Instigating action to support victims of racism.

e Ensuring existing school policies address inappropriate behaviour around racism and
other discriminatory practices.

e Recording and reporting racist incidents to the appropriate authorities both internal and
external to the school to endeavour to eradicate such behaviour.

Purposes for pupils

e Pupils will be encouraged to enjoy the multi culturally diverse nature of our society and
have opportunities to celebrate the world as it is and as we would like it to be. On such
foundations, pupils will develop positive attitudes to the pluralistic society. Through a well-
balanced, objective and sensitive curriculum, pupils will avoid omissions and
misrepresentations of historical, cultural and racial differences and experiences.

e Qur pupils will know and understand, from an early age, what constitutes a racist remark or
action and why it is offensive; to use the correct name to describe their language and be
confident to speak, hear or read in their home language in school: to learn not to use their
own language to deliberately exclude other pupils. To accept and to respect names from
other cultures.

Guidelines for staff

e Pupils names will be accurately recorded and correctly pronounced
o Al staff in our school take all forms of racism seriously, and intervene to prevent incidents

from taking place. We attempt to support all children in the school and through our actions,
establish a climate of trust and respect for all. By praising, rewarding and celebrating the
success of all children, we aim to prevent incidents of racism.

o e recognise that the behaviour of all staff in the school will be seen by children as model

behaviour, therefore it is imperative that all staff behaviour demonstrates tolerance,
understanding and care towards all children and high-quality professional relationships with all
adults.



ACTION

We show equal regard for all and our interactions are free from intimidation.

Staff should he aware of the language or dialect spoken by pupils and their families.

All people must feel that their language or dialect is valued.

All people must be aware of the use of racist connotations in the language they themselves use.
All staff should be aware of possible cultural assumptions and bias within their own attitudes.
The help of parents in school will be welcome irrespective of their racial or cultural backgrounds,

Parents, sta £f and Pupi[s will be made aware o ¥ the school's commilment t0 mutual respect
through newsletters, assemblies and displays.

The variety of cultural groups will be evident in the morals, stories and information offered to
children and will be obvious in displays around the school.

Racist symbols, badges or insignia on clothing or bags are forbidden in school.
Racist graffiti should be immediately reported so that it can be removed.

Staff and pupils will have access to accurate information about the similarities and differences
of cultural groups.

In all staff appointments the best candidate will be appointed based upon strict professional
criteria.

The school follow the LA/Governing Body Admission Policy which does not permit race or colour
to be used as criteria for pupil admission.

ALL new staff will be given a copy of this policy.

All forms of racial abuse by any person within the school are treated seriously.

We will record, inveshgo,te O,I"Ld O,CIT UPOI”L SUCl’l incidents O,I'ld ‘all' PO,I”eanS will be contacted.
All'incidents of racism should be reported on our form and filed at school and with the LA
All racist incidents will be investigated by the ELSA and/or SLT.

Blank porms and completed reporks and inveshigakions are kept in the Bursar's O pice.
Governors will be regularly informed about the occurrences of racial incidents. Such incidents
are also reported in the termly report to Governors

Should any member of staff be aware of a racist incident out of school, perhaps involving

pupils, parents or carers this should also be referred to the SLT who may report any such
incident to an appropriate agency (e.g. police, housing, Racial Harassment Project)



The role of Governors

The Governing Body supports the Head of School/Assistant Heads/ ELSA. This policy
statement makes it very clear that the Governing Body does not allow racism to take place in
our school, and that any incidents of racism that do occur are taken very seriously and
dealt with appropriately.

The Governing Body monitors the incidents of racism that occur, and reviews the
effectiveness of the school policy on an annual basis. The governors require the Head of
School/Assistant Head to keep accurate records of all incidents of racism and to report to
the governors on request about the effectiveness of school anti-racist strategies.

The Governing Body responds immediately to any request from a parent to investigate
incidents of racism. In all cases, the Governing Body notifies the Head of School/Assistant
Head and asks him/her to conduct an investigation into the case and to report back to a
representative of the Governing Body.

Role of Head of School / Assistant Heads

It is the responsihility of the Head of School/Assistant Head to implement the school anti-racism strategy
and to ensure that all staff (bOth teaching and n0n'teo,ch'mg sto,ff) are aware of the school's Policg
and know how to deal with incidents of racism.

The Head of School/Assistant Head reports to the Governing Body about the effectiveness
of the anti-racism policy on request.

The Head of School/Assistant Head and teachers will ensure that all children know that
racism is wrong, and that it is unacceptable behaviour in this school.

The Head of School/Assistant Head and teachers draw the attention of children to this fact
at suitable moments through assemblies, the PSHE curriculum and when setting class rules.
For example, if an incident occurs, they may decide to use assembly as a forum in which to
discuss with other children why this behaviour was wrong, and why a pupil is being
punished. Children also discuss racism at School Council meetings and in class Circle Time
meetings.

The Head of School/Assistant Head sets the school climate of mutual support, respect and
praise for success, so making any form of negative comment less likely. This positive climate
is reinforced leou,gh H1e SCl”LOOl)S Slalemenl Of Aims. When chi[dren feel H’leH are imporlanl
and belong to a friendly and welcoming school, and form of bullying or racist behaviour is
far less likely to be part of their behaviour.

The school benefits from a FSW and ELSA, who are available every moming and during
and immediately after all break times. Part of theii role is o support the school's anki-
racism PO[iCH. AI”LH ‘friendshipl issu,es/dispu,fes or I”ePOI”lTS Of bullgmg can be immedialelg



dealt with by these staff. This ensures all facts are gathered as quickly as possible, to
ensure accuracy, and enables any acts of racism to be dealt with immediately.

The role of parents

o If a parent is concerned that their child is being targeted, then they should talk to their child,
listen, reassure, stay calm and if unsure seek advice on what to do. The parent should talk to
the child's teacher (sirst) and/or the FSW/ ELSA, then the Head of School/Assistant Heads.

® Parenlshave o responsibilitg bo support the schodl's anki-racism policy and to actively encourage
their child to be a positive member of the school

Strategies Employed to Raise awareness and so reduce risk of Racism.

e Participation in global activities to support our families with over 20 languages spoken.

e Developing topics and using stories and materials which raise issues of racial similarities
and differences (opportunities especially in RE and PSHE but not restricted to these
subjects)

e Providing positive images and role models in resources and displays- use of videos etc.

e Provide opportunities for pupils to learn about cultural diversity e.g. units of work for
history, geography, RE. art and music.

e Where possible involving people from diverse and varied backgrounds in school.

e Using PSHE, circle time and assemblies to discuss and develop strategies for dealing with
conflict, for encouraging co-operation and collaborative learning and for listening to each

OH”LCI")S POiI’llT Of view O,I'ld opinion.

o Useo ¥ language that Porlrogs negahve images should be avoided, eg. berms such as third
world or nalives. Screen resource malerials so that an accurale Picture is given in piCthES,

POSlTeI"S, bOOI(S, TV Progro,ms O,I'ld worksheels ITO reinforce respecl O,I'ld VQ[UG one QI”LOH”LGI")S

differences.

L] Vo,lu,ing eo,ch PUP'L[)S CU“TUI”O,l o,nd lingu,ishc background O,I"Ld ho,ving hlgl’l expeclahons Of all
children.

o Appointment of ELSA/ FSWs to support vulnerable children, and to intervene if acts of
racism are reported / witnessed.

o Implementation of SEAL/ Values across the school — promotes relationships.
o Staff vigilance and regular updates.
e Focus for Assemblies — raise awareness through stories and positive examples.



Monitoring and review

e This policy is monitored on a day-to-day hasis by the Head of School/Assistant Head, who
reports to governors about the effectiveness of the policy on request.

e Any racist behaviours are immediately reported, by the Head of School/Assistant Head, to
the LA and in Governors” updakes.

e This anti-racist Policg is the governors' responsibilitg and Hleg review ifs e f fechveness every
2 years. Theg do this bg examining the school's racism logbook, and bg regU|ar discussion
with the Head of School/Assistant Head at the Teaching and support team.

o Governors analyse information with regard to gender, age and ethnic background of all
children involved in racist incidents,

® This Policg links to the school's Behavioul Policy, Anti-BuIIying Policy, Staff Code of
Conduct, Safeguarding Policy and Every Child Matters Policy.

Signed: P J Howell (Head of School) Autumn 202{

Signed: (Chair of Governors) Autumn 202{

Review July 2023 (or before if legislation changes)



